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GRANTS? dNDER SCHEIVIES MERGED WlTh GE*‘JFRhL _DE\/ELOPI\HENT
GRANT OVER AND ABOVE GENEF{AL DL_\/ELOPIUIENT GR Cu‘" :

During the Xl Plan, the UGC proposea to merge the following schemes with General

Develooment Grant.

The allocation:-for these schemes would be made. at the

beginning of the XI Plan based on tha recommendations of the-Visiting Committee.
No appiication during the Plan period.would be consrdered for funding under these

schemes.

The University may indicate separa[ely the :unds reqUIred under each of these .
scheme= as per the guidelines for each scheme given below :
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10.
11,
12,

13
14

16.
16.

“ravel Grant

“‘blication Gran
spuintment of Visiting Professor/Vlsltlng Feliow

Day Care Centre ' ) -

Adventure sports along W|th new schemes for ‘development of sports

infrastructure and equipments.

Special Development Granf for Un'\;erSltleq in Backward / Rural / Remote /

Border Areas. . '

Special Development Grant for Young Universities and Rejuvenation Grant

for Old Universities.

Instrumentation Maintenance Facility (IMF

Construction of Women's Hostels

Basic fatilities for Women

Ficulty Improvement ngramme (Teacher Fellowshnp for doing M.Phit /

Ph.D.)

Equal opportunity Cell 3

Coaching Schemes for Scheduled Caste, Scheduled Tnbes OBC {non-

creamy layer), Minarities.

Establishment of Career and Counsellmg Cellin Universities .

Facllities for differently atled (Physically Challenged) persons . —

b
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1. TRAVEL GRANT T . |
1.1 For this scheme the financial:assistance will be on the basis of.following criteria:
ern ~. . UGC suppost per year.

anent Faculty Strength 1P
b §§ron:\ 1st April of tl{(e previous 1 (R;. in lakh)
i3 year (S R
e .. Up to 50 ' e - 3.00
SR 54-100 .y 5.00
e 101-300 , 8.00
| Above 300 12.00 .
P ! Objectives
: a. To provide for Support to Teachers/ Sc'ientjﬁc/ Technical
Officers/ Administrative Staff, all Administrative Officers of
“Finance and Examination

viz., Pro Vice-Chancellor /Rector Registrars, Finance
Officer, Controller of Examination, Librarians,.and
Director Physical Education and ather group ‘A’ Otficers
in'these.cadres kfo.r,palj‘t_icip_aging.'in international
conferences/seminars/ symposia/ workshops held - o
abroad. 5 ! - '
b. International travel fare and maintenance to.teachers
selected under international collaboration exchange
/ programmes of CSIR/ INSA and other agencies.
! c.. International travel grant.to teachers and officers for
attending training programmis. . _
§ d. Support to teachers/ scienti§ig/ technical officers and
administrative staff, viz., Rezistrars/ Librarians/ Director/
Physical Education for visitifg:eenters of research or to
attend academic conferences/ seminars/ symposia/

!
} University from Administration,

,,;{ workshops heldin India . - P
e kal e. Academic Exchange Programme between Universities
’ within India. # ' i
Eligibility for Travel Grant ¢
a. Those invited to attend international académic

conferences/ seminars/ symposia/workshops, The level
of the programme and the standing of the institution
organising the event should also be truly international
Inational/professional and capable of enhancing skills or
adding to the professlonal accomplishment of the e
: beneficlary, ‘ : ;
f b Financlal assistance may be prévided‘in the following
order of preference:-
l. Teachers dellvering key-note addresses/ plenary
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[t o i lectures.
: ii. Those contributing @ paper.
iii. Those invited to Chaira session.
iv. Those invited under International Collabordiion
Exchangeé programmes- e 2
v. Those invited to givé Symposial talks/ invited
lectures oOf invited to discuss ants. - LI
c. Under this scheme financial assistance to a person.for
4 international travel will be available once in 3-years o
100% basis. —_— .

d. The claim of Scheduled Castes, Scheduled Tr'l_bes,.OBC,
(non-creamy layer), Minorities candidates may De giveh
preference while considering applications under'the -
scheme. A

e. The trave! grant is pot to be utitized for Vice-Chancellor
of the University and teachers f‘:aﬁi\ia’[ed_"c,io\\"eges for:

which a separate scheme ex’l's_"g.swuh’ the UG%

procedure of applying_for Traveﬁ'yG_ran{

An app\icat‘lon for grant may be sen{ by ‘te_achers/ ofﬁeefrs
concerned o the appropriate University authority tnfough the
head of the department at least 60 days pefore the date of the

programme along with the fonowing"documents.

§ _ Three copies of the full text of documents/ Dapers
Pfepared by the teaqhersl quip'ers;j‘fér grfeeent‘étign atine

workshops- The details of a,traihir\g programme, evenif

. v LS

of short HLration, should be supplied:” 7 T

b). Brief details of the Qrganlz’ers. title of-the pr’bgramme,"
: place and duration of the com‘e'r'ence";"-etc‘.‘%ln"wmch ithe
paper is propos.ed to be presented or pamc\pat'\or_\"\s
desired. : . .

c). " A copy of the etter of invitation from {he organizers of the

conferencelsem‘marl.sym‘posigm accepting {nhe paper for
presentaﬂon, immediately after itis received, or a copy of

.

the letter from the qrganizers inviting the‘.jeacharslofﬁcers
- to chair 8 session/ sjectl’bn'and mentlon‘mg'detaus of the
financial support offered, etc. should be enclosed.
' d). In case of seminars / ‘stpos‘laI\Wdrkshqps [ training

programmes of short duratlon: the {rvitation'of other
relevant documents shouldbe attached. -

¢



1.4

1.5

International travel grant to.teachers and officers far
attending training programmes, seminars and wyorkshops.

The rules and conditions are the sa_hgie' as those g'é\]'qrning the
travel abroad of teachers under this Travel Grant Scheme. The
University/ its Selection Committee may consider the standing/
international reputation of the organizer and decide’each case |
on its merits. ' ) . 2 =

Travel grant to teachers/ rcsea:c};g,,gcholarsl‘Re_g_istra’rs and
equivalent position, Librarians, Bhysical Education
Directors for visiting centres. of research or to attend
academic conferences/-seminars/ symposia/--workshopsl

training programmes within'India. -

The teachers, scholars and officers mentioned above be

permitted to avail of this facility:once in'six.months, so-as the

benefit can be extended to more-and more people.

TA/ DA as per University rules and Registration fee, subject to a
‘may be paid on 100% basis, to the

_meaximum of Rs.10,000/-1 :
teachars Scholars and officers mentioned-above selected by the

University for assistance under this item. The request for
assistance for international and the nationa] programmes may
be treated separately and the:person need-not:he denied
attendance at the one or the other.

Travel Grant for Academic Exchange of Teacheré within India
For visits of teachers/ experts/ scientists within.the.country the
following norms shall be followed %1 .

i. " Free accommodation and board to.be provided.by the -’
host university from its own sburees... - .o, -
i. * Traveling expenses of the visiting teachers/-experts may
* be met out of the grant'under-this scheme-according to
' the rates prescribed by the-nost institution‘including airfare
(wherever necessary), with the approval .of the.Vice-Chancellor.
iiil. * The visiting teacher/ expert may be paldﬁ.gn;}nd,norarium
upto R5,1000/- per lecture/ seminar, A maximum amount
of Rs.3000/- would be admissible far an assignment of
., notless than two weeks duration.
MONITORING AND EVALUATION 7
Every year the University must sénd to the UGC, the Expenditure
Statement and'the Progress Repart for Physical-performance inthe .

? prescribed proforma enclosed asznnexura V.
A



_Pattern of Assistance

a).

d).

1.2,

The University may meet a percentage of the admissible
expenditure mentioned for travel; airport tax,”
maintenance and registration charges for assistance out
of Unassigned Grant, provided:the remaining expenses
are met by the Univérsity front:its own funds; or other = -—
sources acceptable to the University. Teachers may also
be allowed to bear the balance of expenses from their
own resources. ‘ ’

Persons selected for participation shodild-travel by
excursion-category tickets in ‘sectors wherever applicable.
Daily Allowance may be paid at the rates -admissible in
Government of India. In addition, the. charges.for
accommodation.shall be-reimbursed:on actual basis as
per'Govt. of India orders. o '

" Such of the Teachers/ Officers who are selected for

assistance may spend-at least 2 weeks in the country
where the programme is held and they should utilize the
period, outside the programme days, for visiting -
institutions of their subject field. The work! and the
detailed plan of such visits; should be submitted along
with the proposal to:the Utiiversity. AN

International Travel fare and maintenance to teachers selected under
international ccllaboration exchange programmes of CSIR, INSA and

other Governmential agencies.

Teachers going under ihe-lntérnatidnal.C'olla'boration Exchange
Programme with INSACSIR, DST, ICSSR, ICAR, ICHR, MCI
and other agencies, may be provided assistance to the extent of

50% of their travel expenses-under this scheme. (The
universities are advised not ta provide remaining 50% of the
travel expenses from théir'mainiEnance'_grant, as the same will
not be reimbursed by the UGC), Other rules and-conditions are
the same as those governing the travel of teachers for atténding

programmes abroad as'detailed under Group: 1.1 heading.
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vlnternntional, National, Regional-and State Level Conferences

Assistance for International / National/ Regional / State Level
Conferences may be provided as under:. , _

- International Level Conference upto Rs.3.00 lakh {13
“NationalievelConference;upoiRsiHOONaRNH LY

- Regional/State Level Conference 'y‘pgﬁﬂ;RsJ.OO lakh

The quantum of support may be detéimined depending on the number
of participants and the status of the Canference.: | , .
Proforma for submitting the statement of expenditure incurred at -
Annexure-Vi, s g5 L Sfpe =

3 PUBLICATION GRANT .

. : o sy
For this scheme the financial assistance will-be as follows: :
Permanent Faculty Strength . ~ .*UGC'support per.year
as on 1stApril of the previous (Rs. in‘lakh)
erar
Up to 50 3.00
51-100 . , 4.00
101-300 : . 5.00 -
Above 300 o 7.00
L. The UGC support to Universitiés under publication grants.is for
publication of: T °
L Doctoral thesis o &

- High Quality research papers R T

- Lectures delivered such as National Lecturessof UGG or
- lectures instituted in the name of leading. personalities -
- Scholarly contributions of the faculty (not text-book)

- Seminar or conference papgrs. g s

This support should be given:mainly by way. of supplementing
the work of private publishers. In case of publication of articles in" ™
f tefereed journals, full support may be extended by-the. -
Universities. However. for pub‘Lic_}a_tions other than;dogtoral. -
thesis, the quantum of assistaage to be provided for:publication
#ay be considered with the héld-of an Expet Committee.to be
constituted by universities for4fis purpose. o :
I. ‘Proposals from the college teachers who wish to get their Ph.D.
‘thesls/ high quality research work published may also be’
considered by the respective universities. The University may
.get such work/ thesis evaluated by two experts, other than the
axaminers. The University may pay hanorarium-up-to ‘Rs.500/-
to each of the experts, for evaluating a thesislyesea’rch work out
of the allocation made by the.LIGC. .

e
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TRAINING PROGRAMMES o

o

For this scheme the financial assnstance will be as follows:

Permanent Faculty Strength UGC support per year
as on 1stApril of the previous (Rs. in lakh)

year | - ,

Up to 50 3.00

51-100 4.00°

101-300 5.00

Above 300 7.00 - -

¥

The long-term programmes like summer. institutes, réfresher courses
are organized by the Academic Staff. Colleges ( ASC) and recognized
Departments of Universities. Therefore, support under 'Unassigned.
Grant' will be available only for organizing. programmes like short-term’

'(less than 15 days) workshops or training programmes/, seminars/

symposia and International/ Natlonal/ Regional /State level
conferences. Such programmes imay:be organized by the university
without referring- them to the UGC. The following criteria may be

followed for organizing them.

0. Schools or Departments, which drganized none or fewer
programmes, should be given prefefence. ’

ii). Academic programmes which are likely to give new awareness
and break new grounds may be encouraged.

iii). Programmes in areas of research in which there is considerable

activity or thrust/ emerging areas may be: given preference

.TraWeling allowance and incidental expenses for
outstation participants, including the resource persons,
may be paid as per the rules of the university concerned.

Secretar:al / clerical, including Class IV assistance,

transport office supplies, postage, cyclostyling, Xeroxmg
and other items as per rules of the university concerned.
Honorarium to the Director of the Programme and the
resource persons should not-eX¢eed Rs.1500/-- each.

'y

-~
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Xlll.  Where assistance to a publication

should undertake it as its own.pub

money realized through the sale (after ma
¥ royalty to the author, commission to retaile

credited to the fund for publication

publication of other books. The money O

books, published with the: UGC su
the universities as revenue.:’

providing fi ‘
ICSSR, NBT, Indian Institute of
avoid duplication of assistance,

is substantial, the university

lication and’a major part of the
king.provision of
rs,.etc.) should' be

, so that-it can sup

port.

htained through sales of

pport, should not be used by

XI\V. There should be proper coordination among the agencies

nancial assistance for similar.purposes, i.€. [CHR,
Advanced Study, Simia, etc. To
the universities should add a

column in the application form for inviting-such proposals,

-

whether any other organization he
same publication.and if's0, with w

. submitting the Statement of Expen

as-been:approached for the

hat.result. Proforma for

4. Appointment of Visiting‘Profésscrleélldws

‘B .

For this scheme the financial assistance

will-be as follows:

diture-at Annexure-VIl, .-

Permanent Faculty Strength tg, " UGC support per year
as on 1stApril of the previous = _ (Rs. in‘lakh)
year : e T m—— %
Up to 50 2.00 .
51-100 . R 3.00
101-300 =3k 4,00
Above 300 . §a - 6.00
i S

a. Visiting Professor: " #

1. A Visiting Professor should be an eminent scholar ih'his/

the post of Professor or @:person

the age of 70 years as-a Visiting

her field. Generally a person who has held or.is holding

who has achieved
dIstinction outside the university sector,:should be
considered for appointment as Visiting Professar.

2. - The maximum tenure of appointment of a Visiting
Professor is two years and the minimumesnot less than
three months. The university may, appoint a person up to

Professor.

3. A Professor should notﬂbe:appo’inted as-a Visiting
Professor In the same university. in.which he/ she holds a

- * post immediately before or after

superannuation,

4, If a superannuated person s appointed as a visiting
%rofessor, the honqrarlum payable should not exceed .
gl As..'t’s,'000/- p.m. excluding any superannuation benefits.
; person appolnted as Visiting Professor from outside the

AR
At

3 .
— .- &

¢

* ¢ountry may be.paid anhonorarium of up to Rs.20,000/- p.m.
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The expenditure on publicationfof proceed'ings.of i‘nterr}étional or \
national conferences or seminars, hosted by a, LJ’,r:"nversuy, could | N
" also be considered by the university-under the:scheme.  * Y

The university may provide.a maximum of Rs.30,000/- per
annum for continuing the'publication of quality: journals identified
by the UGC, on the advice of various panéls, initially for a period
of 3 years, under the scheme. Quantlm of assistance to a
particular journal may be determined on the merits of the case,
such as the circulation of the journal, the number of printed
pages each year, the number.of copies printed and sold during
the past 3 years , the rate of subscription and income, including
subsidy from various sources, and expenditure. ;
Repetitive publication of books should not be'considered under
this scheme. Assistance would be available only once for the
first publication. The publication should be printed in India only.
The university may either publish the work under its supervision
and control or get it published through reputed publishers.
Payments towards the cost of a publication should not be made
to the author, but directly to the publisher by the university. The
author could be consulted regarding the publisher,-if it is not
done through the university press. '

The authors should not be permitted to make any financial
contribution towards publication of their work under this scheme.
The university may follow the Indian Copyrights Act for deciding
ithe question of Copyright of the work approved for the publication
under this scheme. C

With a view to ensuring high academic standards, the
universities should take utmost care in making proper selection
of the research work and thesis for publication. The manuscripts
should be assessed.normally by two experts (other than the
examiner) of the area concerned. ' ;

The university may avail of the services of professional people
for editing, referencing, spacing of the manuscripts from the
point of view of quality and presentation,.and may meet

* expenditure from the grant allocated for the purpose.
‘Besides seeking the advice of commercial publishers/

d{s'tribu_tgr_s while selecting a manuscript for publication, the
unlverSItleg may consider the desirability of appointing State
and}l(or regional selling agents/ distributors for the published
work,

The amount of subsidy fo,r‘p'ub!ication of a thesis should not
exceed Rs.20,000/- unle§s the university is publishing the'thesis
on its.own, In such case it‘may meet actual expenses on
publication. ' W :

. ".LZ ) )

i
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'-"‘W} 6. .. Incase aperson serving in ah Indian Unlversrty is

¢ appointed as visiting professor, the honorarium payable

should be determined on the basis of salary plus 10% of
the basic pay plus dearnesg allowance, and other
allowances, if any admissiblg ( except oonveyanco allowance, if any)
as per the rates of the parent university. The receiving university
would also contribute towards pensionary benefits or CPF/GPF
: as per usual rules. -
31 7. It is expected that when.a servmg person rs appomted as
' Visiting Professor, the parent university would give him/
her duty leave without pay.

8. If a person working abroad on a permanent basis is -
invited as a Visiting Professor the un:veléit) may meet
the cost of international air travel from its own IesoUm“‘
Visiting Professors appornted may be paid traws!
expenses within India in accordance with ha.iviss of the
university. -]
Guest House accommodatton is expected to lig: r;fovrded
17 free of charge by the host university, but food :harges

would be paid for by the Visiting Professor.

©

fl A Visiting Fellow should be\a scholar of arinenca iff hisd

{ her subject. Superannuated persons up W lijs age 8f 70

) years may also be considered-for appointmant as Visiting
Fellow. The minimum tenure of a Visiting Fellow.should
not be less than a week and maximum - Up to three
months. £

7 The Visiting Fellow may be paid daily allowance not
exceeding Rs.600/- per day for' visits up to one month.
For visits beyond one month, the rate may be as in tte

: case of Visiting Professor,
3.  Travel expenses may be met | in ‘accordance with the rules

§ of the university.
4 It is expected that the parent institution will grant
academic leave with pay and usual allowance for the
duration of the appointment as Visiting Fellow.
5. The host University would provide accommodation to the
Visiting Fellow in the University Gliest House free of
charge, but food charges would be paid by the Visiting b
Fellow.,
6. The same person may not be invrted as Visiting Fellow
more than once in a year In the same University, but the ’
period of 3 months can be spilt up as desired by the
University within'the period of one year

g . . b. Visiting Fellow:
1 .
i

- X
-

~ oA
ek
)



MONITORING and EVALUATION
Every year the University must send: the Utmzatlon Ceriificate, the ’
Expenditure Statement and the Progress:Report:for. Physical
performance in the prescribed broforma enclosed as Annexure-Vil.
: SN ‘
&7y = .
3 L »
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